MEMORANDUM OF AGREEMENT
between
THE STATE OF NEW JERSEY
and
COUNCIL OF NEW JERSEY STATE COLLEGE LOCALS, AFT, AFL-CIO

This constitutes the Memorandum of Agreement made and entered into this 253 1
day of _ "Savwuoacey 2020, by and between the State of New Jersey (the “State”)
and the Council of New’Jersey State College Locals, AFT, AFL-CIO (the “Union”).

It is understood and agreed that the Collective Negotiations Agreement covering
the employees represented by the Union in the State Colleges/Universities Unit that was
in effect from July 1, 2015 through June 30, 2019 is hereby renewed for the term of July
1, 2019 through June 30, 2023, except as modified by the following Tentative Agreements
reached between the parties enumerated below and attached hereto:

Article I: Recognition and Definition of Terms (Section A)

Article VI: Dues Deduction (Sections A and B and New Section D)

Article VII: Grievance Procedure (Section K)

Article VIII: Union-Employer Information Exchange

Article X: Union Rights

Article XI: Employee Rights (Section C)

Article XII: Faculty Responsibilities (Section B)'

Article XIII: Appointment and Retention of Employees (Sections C, E and

0)

9. Article XIV: Promotional Procedure (Section D)

10. Article XV: Resignation, Reassignments, Retirement (Section B)

11. Article XVI: Professional Staff (Sections D and H)

12. Article XIX: Health Benefits Program, Prescription Drug Program, Dental
Care Program, Eye Care Program and Maintenance of Benefits?2

13. Article XX: Compensation for Outside-Funded Activities

14. Article XXI: Salary and Fringe Benefit Agreement for July 1, 2019 to June
30, 2023

15. Article XXIV: Vacation—Sick Leave (Section D)
16. Article XXVI: Leaves of Absence (New Section H)

O NDOh WP =

! Although the State agreed to withdraw its proposal regarding Article XI1.C.2, the parties respectively
preserve their positions with respect to Article XII.C.2 and the State's agreement to withdraw same shall
not be construed in any way to limit the State’s position regarding the applicability of Article XI1.C.2.

? The parties have agreed to the framework in the attached “Health Benefits and Prescription Drug”
document that was provided for informational purposes only during negotiations. The parties will work
collaboratively on mutually agreeable language that will be included in the July 1, 2019 through June 30,
2023 Collective Negotiations Agreement to replace Sections A and B of Article XIX: Health Benefits
Program, Prescription Drug Program, Dental Care Program, Eye Care Program and Maintenance of
Benefits and Letter of Agreement IV: Health Benefits in Retirement, as applicable.
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17. Articte XXVIII: Tuition Reimbursement (Sections A and C)

18. Article XXIX: Personnel Files (Sections E and J)

19. Article XXXI1I: Intellectual Property and Scholarly Works

20. Article XXXIV: Online Courses

21. Article XLII: Negotiation Procedures (Section A)

22.Article XLIII: Duration and Termination

23.Article 1. Contracts for Full-Time Professional Staff (Non-Faculty) of
Appendix |1 Multi-Year Appointments for Full-Time Professional Staff
{Section F)

24 Letter of Agreement IX: Tuition Waiver for Dependent Children, Spouses
and Parties to a Civil Union

25. New Letter of Agreement XIV. Non-Tenured Track Teaching Positions?

In addition, for inclusion in this Memorandum of Agreement only:

1. The State agrees that it will provide the Union, upon request, with a list of
employees who are not excluded by the recognition clause and who
previously were not included in the collective negotiations unit. The Union
may identify anyone on the list who it believes belongs in the collective
negotiations unit, and in the event the Parties agree and/or it is properly
determined that any such employees belong in the collective negotiations
unit, the Parties further agree that they shall separately negotiate the terms
and conditions of employment applicable to those employees.

2. If Thomas Edison State University, Ramapo College, or Stockton University
decide to utilize a Department Chairperson then that College/University
would be subject to the provisions of Aricle XVIII: Department
Chairpersons.*

Any language in the parties’ July 1, 2015 through June 30, 2019 Collective
Negotiations Agreement not expressly modified by the attached agreements will remain
unchanged in the parties’ July 1, 2018 through June 30, 2023 Collective Negotiations
Agreement, except to the extent that minor changes my need to be made because of
changes to other provisions.

% The references to 35 percent of the regular tenure-track faculty lines at a College/University at Section
B of New Letter of Agreement: Non-Tenured Track Teaching Positions XV is limited to the regular tenure-
track faculty lines at a College/University who work within the State of New Jersey.

* Although the State withdrew its proposal regarding this article, it is the State’s position that its proposai
solely sought to clarify existing contract language.
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This Memorandum of Agreement is subject to ratification by the Union's
membership and approval by the Governor of the State of New Jersey.

All other proposals, not listed above, submitted by either party during the course
of these negotiations are deemed withdrawn and without effect.

TENTATIVE APPROVAL ON BEHALF OF:

DATED: | - QA8-202 O DATED: /-22-2020

THE STATE OF NEW JERSEY FOR THE COUNCIL OF NEW JERSEY
STATE COLLEGE LOCALS, AFT,
AFL-CIO
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The State of New Jersey & Councll of New Jersey State Collage Locals, AFT, AFL-
CIO (State Colleges/Universities Unit)
Tentatlve Agreements

ARTICLE |
RECOGNITION AND DEFINITION OF TERMS

A. The STATE, by the Office of Employee Relations, and the State
Colleges/Univereities hereby recognize the UNION as the exclusive representative for
the purpose of collective negotiations for all terms and conditions of employment In a
unit embracing all nine State Colleges/Universities, the compoasition of which is described
as follows:

Included:
1. Teaching and/or research faculty
2, Department chairpersons
. Administrative staff (non-managerial)
Librarians
Student personnel staff
Demonstration teachers
Demonstration Specialist — A. Hary Moore School
Professional academic support personnel (holding faculty rank)

o 2 N O a » w

Part-time personnel employed in categories 1-8 above who (a) are
employed In regular, recurrent posttlons, (b) work at least half of a full load,
and (c) are employed on elther a one-year contract or on at least a second
half-year contract occurring during any two consecutive academic years,

10. Members of the State Colleges/Universites Unit who teach summer
sesslon. (Inclusion of such employees In the negotlations unit shall not in
any way alter the curmrent rights, benefits or duties of such employees
except as specifically Indicated In this Agreement.)

11. Non-te

Excluded:
1. College/University President and Vice President
2, Deans, Assoclate and Asslstant Deans and other managerial executives
3. Secretarial staff
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The State of New Jersey & Councll of New Jersey State College Locals, AFT, AFL-
ClO (State Collages/Universities Unit)
Tentative Agreements

4.
5.
8. Adjunct Faculty and academic speclallsts
7

8. Allothers

Maintenance staff
Bookstore, food service, etc. staff

Graduate assistants

DATED: January 2% 2020 DATED: January Z.Z-2020

s@te of New Jarsey O" Councll of New Jersey State College

Locals, AFT, AFL-CIO
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The State of New Jerasey & Councll of
CIO (State Collages/Universitiss Unit)
State's Propoeal

March 28, 2019

New Jorsay State Collsge Locals, AFT, AFL-

ARTICLE VI
DEDUCTION




The State of New Jerssy & Councll of New Jersey State College Locals, AFT, AFL-
CIO (State Calleges/Universities Unit)

State’s Proposal

March 28, 2019
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The State of New Jorsay & Councl of New J
ClO (State Collegea/Univeraities Unit)
State’s Proposal

March 29, 2019
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eraoy State Coliege Locals, AFT, AFL-
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The State of New Jersey & Council of New Jersey State College Locals, AFT, AFL-
CIO (State Colleges/Universities Unit)
Tentative Agreements

ARTICLE VI
DUES DEDUCTION

* % %k

A.2. Dues deduction for any employee in the negotiating unit shall be limited to the
UNION. Employees shall be eligible to withdraw dues deduction authorization for the

UNION only as of January 1 and July 1 of each year provided the notice of withdrawal is
filed timely with the responsible payroll check.

* % %

D. If after the College/University receives a proper notice from an employee
revoking dues authorization, the College/University deducts union dues from the
employee and transmits dues to the Union, the Union shall be solely responsible for
returning to the employee any dues the Union improperly received.

DATED: January 2%, 2020 DATED: January 22 2020
f\./ -~

Orvne o (ot ) ,

Sta{}e of New Jersey d) Council of New Jersey State College
Locals, AFT, AFL-CIO
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The State of New Jerssy & Councll of New Jersey Siate College Locals, AFT, AFL~

CIO (State Colleges/Universities Unit)
State Proposal 7
July 10, 2019
ARTICLE VI
GRIEVANCE PROCEDURE
& o
K. Disclpline

B64. Disputes concarning the application or interpretation of the New Jersey
tenure laws or dismlssals of employees protected by euch laws shall not be grievable
under this Agreement.

DATED: "7lio[19 DATED: /-22-2020

P
’%MMMS of New Jersay co%undl Jersey State College
- Locals, AFT, AFL-CIO

!
!
|

e




Fulk-time/Pan-time Unit
Tentative Agresment

ARTICLE VIl
UNION-EMPLOYER INFORMATION EXCHANGE
{Sections A, ~ B. unchauged)
[ MCnIhgernlwﬂqummmhhmﬂu UNION and (ha Local UNION byOdnbu :smm therenfler,
Februayy 1, June 1 and Ootober | Higny 28 ul‘w:hywlhghu:of

tha mplnym covered by this Aawmml. Bagnnis

: : " Eompleyecs mmﬁmmubehdiﬂul ﬁmn uanmmed
by e-mlll. ‘The hfhrmninn ﬂu!t beinthe Fum ul'm Acoess File or e Bxoe filo, with the following flelds:

1, Last Name

2, First Name

13, Sulary Step

14, Aniiw) Baso Salary

15. Depariment

16.FTE

17, Sebhudical Leave

18, Leave without Pay

19, Health Plan Option

20, Date of Hire
ShcAnslversarDoto

22, Unlque employes identi fying numbers
23, Cniiegdumvmm Emall Mdm

25 Pmniun Plan
26, Unlque Campns Identliomtion Number {CWID), i avellable
Fho-ussgw-atthwamall system-is-ubjosido-sueh- Collopetinivaraliy-poliey srv prastion:
Bach Callege/Univessity agrees ta fumnish the following information 1o the UNION by January 30 aud Sizly
30 of'each yes,
F—Novw-Hires
2, Seperstlons




Fulltime/Part-time Unit
Tentative Agreament

3. FPromotions, Range Adjusiments, Performance Based Promotions

4, Reclesslfications

5. Changeln Unlt Staius

Esch Colloge/Universlty further narces (o provide the UNION with the job deseription of esch member of

the profeasional siaff covered by this Agresment within two (2) months of the signing of thls Agrecment, and shall
provide an updaled Job descriptian to the UNION within forly-fivo (43) days afler any substantive change. Job
descriplions provided to the Unlon pursusnt to this section shall Include both local Wtlc, I one exlsts, and generlc
tlile.
(Seetions D~ E. unchnnged)

For the Govemor's Olfice of Employze Relmtions For the Council of New Jersey State College
Looals AFT/AFL-CIO
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Full-Ema/Part-time Unlt
Tentatlva Agreament
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CNISCL and the State
Full Time/Part-time Unit

Language based on discussion at March 25t Conference

ARTICLE X
UNION RIGHTS
A. Access, Meetings apd Orientations
The administration shall permit representatives of the UNION to transact official business on College/University
campuses provided that this shall not interfere with or interrupt normal College/University operations, exeept-as

dodi i3 bt

B. Bullehn Bnnrds

The UNION shall have the right to post UNION notices on College/University bulletin boards used for general
purposes and/or those normally used to post notices to employees, The posting area on each bulletin board shall include
up to fifty percent (50%) of the bulletin board but shall not exceed ten (10) square feet.

C. Distribution of Materials

1. The UNION shall have the right to use inter-office mail facilitles to deliver mail within a College/University.

2. Local Union agreements that were mutually agreed upon by the State and the UNION to be negotiated at the
local level and pertain to college wide issues shall be pnsted on the Cullege/Umverslty website,

D, Space and Facilitiex




CNJSCL and the State
Full Time/Part-time Unit

1ld not otherwise be incurred,
the UNION to use designated College/University equipment which may

include computer, duplicating equipment, calculating machines and audio visual equipment at reasonable times when
such equipment is not otherwise in use.

The UNION shall pay the actual cost to the College/University of all custodial maintenance and repairs and the
materials and supplies incident to such uses, including postage and telephone charges.
(Sections E. ~ H. unchanged)

L Confidentiality

(2D Cocle {\:i -

Statg of New Jersey CNJSCL, AET, AFL -CIO
Date: Date:/—~22 2020
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The State of New Jersey & Councll of New Jersey State College Locals, AFT, AFL-
CIO (State Collsges/Universities Unit)

Tentatlve Agresments

ARTICLE Xi

EMPLOYEE

RIGHTS

i b

C. Summer Session Contracts

LN B

8. The summer session rate per semester hour cradit-for-State-College/University
empleyees for courses that begin er-or-after-July 1:-2047 and-eash-July-4st thereafter
shall be-established at the following minimum rate: ‘

Rank duly 1, July 1, July 1, 1
| 20182016 | 20202018 | 20212047 | 20222018
Professor, Assoclate | $1575$4600 | $1771$4600 | $1805$1576 | $180531676
Professor, Assistant Director
in the Library (Professor in
the Library)
Llbrarian | (Assoclate
Professor in the Library)
Assistant Professor, $1525$4460 | $172191460 | $1755$7626 | 3175667626
Instructor
Libraian I  (Asslstant
Professor in the Library)
Librarian ill (Instructor in the
 Library)
Professlonal Staff $152584460 | $1721$1480 | $175591625 | $175591625 |
L XN ]
DATED: January _3_?’2020 DATED: January 7.2 2020
= f\/ ~
e S50, ;

State of New Jersey

Jd

Councll of New Jersey Stata College
Locals, AFT, AFL-CIO
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The State of New Jersey & Council of New Jersey State College Locals, AFT, AFL-
CIO (State Colleges/Universities Unit) :
Tentative Agreements

ARTICLE Xl
FACULTY RESPONSIBILITIES

A. 1 Institutional responsibilities of the faculty shall include teaching
responsibilities and other responsibilities as defined below. The basic academic year
teaching load shall be assigned over thirty-two (32) weeks of instruction and shall occur
during the period of payment which commences September 1 and ends on June 30,
and may not exceed such thirty-two (32) week period unless otherwise agreed to by the
concerned faculty member.

* ok k

B. Teaching Responsibilities

* % %

3. Overload compensation shall be established at the following minimum
rates per teaching credit hour:
Title SpringSept Sept Sept Sept

Professor, $1575$4500 | $1771$4500 | $1805$4575 | $180581575
Associate Professor,
Assistant Director in the
Library (Professor in the
Library)

Librarian | (Associate
Professor in the Library)

20202016 | 20202016 | 20212017 | 20222048

Assistant Professor, $1525$1450 | $1721$1450 | $1755%1525 3175584525
Instructor
Librarian ] (Assistant

Professor in the Library)
Librarian Il (Instructor in the

Library)
Professional Staff $1525$4450 | $1721$4450 $175581625 | $1755%4525
DATED: January 2£2020 DATED: January 22,2020
- A f\/ %‘
O e O Cocliga Lo 5 ,
Staﬁe of New Jersey - Council of New Jersey State College
Locals, AFT, AFL-CIO
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The State of New Jersey & Councll of New Jersey State Collage Locals, AFT, AFL-
CIO (State Colleges/Universities Unit)
Tentative Agreements

ARTICLE Xill
APPOINTMENT AND RETENTION OF EMPLOYEES

L X B

C. Notice of reappointment or non-reappolntment of full-ime employees govemed under the
tenura provisions of N.J.S.A. 18A:60-8, ef seq., shall be given in writing not later than
ApriMareh 1 of the first and second academic years of service and not later than

124 of the third, fourth, fifth and sixth years of service. When a full-fime
faculty member is hired at mid-year, unless the individual is appointed to replace someone on
leave or In & bona fide emergency, notice of reappointment or non-reappointment for the next full
academic year shall be given in writing not later than May 1Ap#il-16.

L2 £ J

E. Full-time employees other than those governed by Paragraphs C and D above shall receive
a minimum of ninetyere-hundred-and-twenty (90420) days written notice of non-reappointment If
employed for less than two (2) full years at the time of the giving of the notice and one hyndred

(150186) days written notice of non-reappolntment If
employed for mora than two (2) full years at the time of the giving of the notice.

L& 4

O, Each College/University shall have the discretion to establish two or three year non-
renewable teaching appointments based upon criterla established by polioy at each
College/University. Such appointments shall not exceed gbdhree (§3%) percent of the regular
full-time faculty lines at the College/University. Each faculty member appointed pursuant fo this
sectlon shall be evaluated annually using the normal evaiuation procadures up to and including the
firt level of administrative review. Cantinued employment for the full term of the appainimant Is
conditoned upon the faculty member meeting the performance standards of the
College/University. '

Each Collage/University shall fumish the UNION with a list of any facully members
appointed pursuant to this section no later than October 15 and February 15 of each academic

year.

LE B ]

DATED: January 2,2020 DATED: January 2.2.2020
.o _ ) — /' ;{_7_/.: ' N N
WA Z‘b"\«L'(.,»L'T'Ci 1A 0 Jw %‘
State|of New Jersey Councll of New Jarsey State Collsge
7 Locals, AFT, AFL-CIO

4
\




The State of New Jersey & Council of New Jersey State College Locals, AFT, AFL-
CIO (State Collegea/Universities Unit)
Tentative Agreaments

ARTICLE XIV
PROMOTIONAL PROCEDURE

L a2 ]

D. At each College/University if the promation procedures utilize a committee charged
with the final evaluation of promotion applications and i the College/University
establishes a number of promotions avallable at the \rarioun ranks for the spantﬁc unlh or
forthecollege!UnIvemilyasawhola then the Preside g/er deslanes shal

numbers. The commitha will aubmlt Ita recommandaﬂons to the Fmsldant ar his or her
designee. Should the President decide to make a recommendation for promotion to the
Board of Trustees which Is inconsistent with the recommendation of the final committes,
he or she shall provide the committee with-his or her reasons for thethat action.

L2 R

DATED: July 24, 2019 DATED: July 24, 2018

p———— f/
Stete of New Jersay Councll of Ng.lam State College
Locals, AFT, AFL-CIO




The State of New Jersey & Council of New Jersey State College Locals, AFT, AFL-
CIO (Stats CollegesfUniversities Unif)
Tentative Agreamants

ARTICLE XV
RESIGNATION, REASSIGNMENTS, RETIREMENT

[ X

6, A fulltime faculty member who s reassigned between depariments involuntarily
shall be given one semester's advance notice except in unusual circumstances, but in no
event shall such employee be given leas than forty-five (45) days’ notice. Part-time faculty
who are reassigned involuntarily between departments shall be given ninety (90) days'
notice except in unusual circumstances, but in no event shall they be given less than
forty-flve (45) days’ notice.

6. A full-time faculty member who has been reassigned between depariments shall
be given priority consideration for Gareer Development funds when such assistance is

warranted In making a transition.

DATED: July 24, 2018 DATED: July 24, 2018

< 2
of New Jersey Council of ersey State College
Locals, AFT, AFL-CIO




The State of New Jersey & Councll of New Jersey State College Locals, AFT, AFL.-

ClO (8fate Colleges/Universities Unit)
Tentative Agreements

ARTICLE XVi
PROFESSIONAL STAFF

D. Performance-Basad Promotions

Full-ime professional steff employees who meet or exceed the criteria for perfonmance-based
prometian are eligible to bs considered for such promotions, which conglst of advancement to the
next higher fitle in the employee's tile series. i

The griteria for performance- based pramotion will be
established by the College/University and pravided In written form for the understanding of all
effected employees. If not already locally negotiated, the procedures for consideration will be
negotiated betwesn the College/University and the local UNION. The procedures for
conelderation utlized In the College/Universily, i universally applicable, or in a division,
department or almilar unk in which the professional staff member is employed, shall be falry and
equitably applied to all applicants and nominees. The Collsge/Univarsity recognizes the value of
pesr Input and therefore, the applicant may Include, as a part of their promotion packet,
recommendations from peers and/or ethers who are familiar with thelr work. In the event thet a
profassional staff member Is denied a parformance based promotion the Presidant or his or her
deslgnee shall provida written reasons based onthe established criteria for decialon. An eligible full-
time professional staff employee and/or the employee's out-of-unit aupervisor may submit written
application setting forth justification for prometion to the Collage/University president or designee
thereof. The College/University President shall determine whether a promotion shall be granted.

dnw

H.

1. Each professional staff position shall have a job description, which shall be included In
the personnel file of the employea.

DATED: July 24, 2019 DATED: July 24, 2019
- J-—-—
New Jarsey Councll of Jefsey Stale College

Locals, AFT, AFL-CIO




)

Docament for Informational Puarposes Only

HEALTH BENEFITS and PREBCRIPTION DRUG

A, Plan Offorings/Plan Doston
1. Active employaes ahali hava tha optien to ennll in tha new PPO inn provided
e e
8 , OTone ol "
and High Daductible Herkth plana,

2. Ganalstant with the action ard findings of the SHBP PG, and sub o the PDC
procanses, offectve July 1, 2019, new provisions will be egd to the Tiared
Notwork plana (cumently Horiren OMNIA and Astna Liberly): -

(a) During opsn enrolimant pariod, tw Division of Psnalons and Banatits shall
pravida notios i afl amployeas about the than-ourrent wab #ddress for aliglbla
Barvice provider st Notioe wil he sent to employees through thelr Staie
provided ama!| addroas.

(b) Employess wiil bs notited, subject o the rulas outiined i the plan adminletrator
mmmmnamwummm1dmmg:phnyw,
Employess nolfiad of changed providens may, wubjoct to ruisa cutiined In the
Plan adminiatrator contracts, be providad with ai n-netwark extension.

{c} Employeas diagnosad with a oatestrophlo ilness during a plan year, for which
beas than two Tler 1 faciftios are zvalishle In = 60-mils radius of the employee's
home, may, subjact to rulss cutined fn the plan adminlatrator cantracts, apply
to change plans mid-year. Tha Division of Panvlona ond Banefits will agsess

the smployse’s on A cuss-by-naes banie and maintaina tha sole

authorily to gmnt or deny applieations for mid-year plan changes,

3, Effectiva rod 15, July 8, 2019, NJ Diract or Astna Freadom shall be the
PPO plnm o acive membars ns deacrbad balow, oy

{#) Open enroliment for the naw PPO plana shall be schedulad, as soon ag

practioable, efter ratification, For information Lrposas,the naw PPO me
F‘hn aumn;:?. pursuant to SHBP Pncaoia-sf s balow and lnempnramm
Schedula 1; '

Health Benafits Plan

poge [ of 6




Docnment for Informational Parposes Only

MJ Diract/Asia Freetom PPOs .
Madiesl ComtBhsri
T o (103
Cara YT
Roomn . 18 __
Deditcbie ¥10
rhired ety THHS, with omlen schuelons baiow)
Coinstiahos — 10% i
OurokPockst %: .
atwork -
nos 0% _
e 3200080000
1 Daduoitis
1%
of Nahwork Redrburasenont Ralo muumwmm'm E;ﬂNaulni
v Obsttich (30 Co tad ool i

or thoge In h'eatrnantasuf.luly'l.i'ﬁw.

Lab wark wilt ba addsd to the out-of-netviork routine care scciusion fiet, with the foflowlng
exveptiona:
l.  Genstios lub testing )
B Firet out of network lab expenae will ba forglven,
it All erwoliase will recalvs advatice notificaton of the changs fo lab servioss
atieant 60 daye priorto July 1, 2018, Notice wil also ba sent to al
phyzlciana et [sast 80 daya prior to July 1, 2018, Any snrolies who utibesd
out of network iab serviosa [n 2018 or 2019 will recelve dinsat
communication advising them this aervice will be out of network,
Iv. Dmridmy Care Modlca) Home Jab esrvices shall be cavered -
netwo

{b) Employaes hired after July 1, 2018 who anvoil in the NJf Direct 2018 or Astna
Freedom 2018 PPO plane will be subject to u $100 In-network daductible for
hor-pravafitative cars, Newly hined smployess will haye the eams pian options
8 m employees. Tha (-natwork deductbie shall have the following
exclualans:

I Second walines vialt with DPCMH providar (Follow-up vialt ie required
under wellness program)

il Preventative care

il. Obstiatrics

v Eﬁmmm“ who pay the Em co-payme

v, o pay sgency Room nt of $460 will count
towands the In-nstwork deduciible, '

Health Benefits Plen paga 2 of6




Document for Informational Purpases Only

(a) The Out of Network relmbureamant rate will be 176% of CMB with the falawing
axciuskng:

I Obatetrical Cars-- Far amployeas revalving obatetrical care ua of 7/1/2010,
tha reimhursemant rate will be 185% of CMS for the duration of thelr ears
which they wara recelving as of July 1, 2019,

I Msntal Health ~ For employess recalving ments] health eervices, the

; Jetmbureamant rate will ba 176% of CM8 up to the employes resching the

out of maximum of $2,000/85,000, and than retmbursement sha!l bs

&t 185% of CMS for the remelnder of that plan year. This exciuslon wi
resmiain [n effeot through &/30/2021,

RITANCE SIetive Jilh ikt
pa st 2018, Aetna Freedom or Asina
Freadom 2010 PRO plana shall 8 poroanings of asfary o the cost
bensfiis at rmies sat forth In Schedula 2A. Members participating In an HMO pian
of a HDHP wiil contribute a perentags of premium ot rates sat forth In Schedule
28, Mambers partiolpating In a Tlsrad Nework plan ehal) be 76% of the NJ Direst,
Nu Direot 2018, Astna Frasdom or Aetna Freedom 2019 aontribution rates, as sat
*forth In Scheduls 26, ‘

}' 5. Earty Rotiresn:

Eatly refiraes who acorua 26 yaars of non-conesautiva sarvics cred® off of after
duly 1, 2018 and retire on or afer July 1, 2010 shell have the same plan options
as activa represented employesa, Siuch retirese shall coniribute towards the oost
of heeith Insurance hased on the applicable corrbution rmtes derived from thelr
finl salary, for the selectad plan .

8. Empioyses-complsting the NJ Well Pregram will recalve $350 Inoentive for each
eligibla paricipant, Mambara and spousse are both eligible for pariiolpation in the ;
walinees program.
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The NJ Direo, NJ Direct 2019, Aetna Frosdom and Asina Fresdom 2018 PFO Plans
abjectives are to:

8. Conelatant with tha aotion and findings of the BHBP PDC, sncowege the use
of in-nstwork hoalthcars providers through deductibles and & reduotion In out-
of-natwork mimbursemant raes.

b. Ellminete higher cost PPOg, via the 8HBP POC process, so that employees
dealring the advantags of a PPO can only estact the NJ Direct, NJ Diract 2010,
Aeitia Freedom or Asina Freedom 2018 PO piana with thelr lower costs,
providing a rational, consletent and advantagsous cost spik by which savings
are alloceied betwoaen the ampioyse and the State, ,

o Link loyes contribuliona to bess salaries, rasuling in inoreanaed
mmumm Inoranasa,

d. Provide for a ‘re-cpensr,” under specific ciroumstances ao that coat sharing
batween the Stats and the workforcs remaine falr, consistent and reflectiva of
overall healthoare costs,

1. Re-opsnar
3 a. The actual premium oost for the new FPO plans, Inclusiva of medical and
presctiption costs, wil be thacked each plan ysar following the plan’s initial
offiaring in plan year 2018,

b. In nddlion, the new PFO premium coet Inoreassa will be monfiored aid
sompared fo the nationel, reglonal and stets trending of heaithcare costs,

o. Cakuelions:

I # the projected biended premium for the new PPO I » plan year
exvends the “Baselins Premiun, the Unlon and the State shall anter
Into nagotistions (o fower the premium and/or raduce the mis of
premium Inoraases. Such negotiaions will commence upon recelpt of
the S8HBP mciuaty's rale renewal mcommendation premium for the
upcaming plan year, in o sbout the precading July, -

fl. The Unlon and the State shall also oaloulute the “Adjuated Fremium
Inareass® CAPI'). Tha APl ehall by valtulated by (a) subtraciing the
aggregate percent of across-fie-hoand salery Inoreases recalvad by
mmmmmmmmbywsmmm,m
compounded, from (b the paroant by which the 2018 FPO pramium
axcooda the Prellminary Bessline Premium, :

3 Health Banafits Plen pagn4 of 6
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) B Gommencing In Plsn Year 2019, the preiminery baseline prermiam rpes

) uhauhemafnllawﬁubiempmm~8hubmma-mo;
Parent/Child covarage - $10,140; Employsa/Bpousa - $17,800; and
Famlly §27,370 - phw 3% (‘Preiiminery Basalins Pramium’),

' L Hihe projevted blended premium for the new PPO plans In plan year
2021 axcends the Preliminaty Basallne Pramium from plan yesr 2018,
ttnumnandﬂaesmhshallanhrlmnmgoﬂaﬂmtnaddmwch
premium noreassa,

. The AR d;ur Pian Y::rzm uha{lbeealmwhll;y (a) aubtanumﬂgn
aggren sioent of ecross-the-board salary ncreasss recelved y
mewwmmmewgf
20 Decambar 31, 2020, hot compaundad, paroant
whm&mnmPPomumomaduﬁnPralmeanm

il If tha Unfon snd the Stete cannot agree upon pian deaign changea ar
oﬂmm}mhmmumﬁnlwﬁmduuﬂm”lbathﬂaﬂ%
: Increase over the Prafiminaty Basallne Premium by the Saptembar 1
3 preceding the miart of the 2021 plan year, then an Escalabyr ehe b
applied to smployea contribution rates. The Escalator to ba applad to
employea contribution mive shall bs the pementags by which'tha AP|
oxceads the Preiminary Heselina Fremium, For oample, if the AP Is
2%, than the Escalator v alao 2%, which s appliad to the employss's
conbibution rate, Emmhwe’amﬁibuﬂmmﬁah&%ofhaunwy.
then by applying h&uhbr,&umﬁbuhnmhwﬂhnmaah&ﬁ
of base salary, Awhmlnunpinynmnhbuﬂnmwmbsm
tha firat pay perfod of the 2021 plan year, :

v. 7 ths 2021 pramlum Ia balow the Preliminary Baseline Premium by 8%
of inora, the Unlon and the State ahsi] disouss oplions to sharg the
savings in mdumdmhurﬁnhnpmamequamyn!m new PPO plang
through dueign changee or other meastras, If the Union and the Siats
do hot agres to alther mdummhorlmpmvamaqml&y of the naw
PPO plana or agree upon a raduction In the sm contribution rates
by Septeinber 1 preceding the stert of the plan yaar then contribwtion
rates shall be reduged by the appioation of m Da-esoalator, The De-
esuhtoraiuﬂhaﬂwunmmtofﬂmdumahﬂunswi’mm
premium below 6% of the Prellminary Baseline Pramium. For sxampla,
i tha 2021 premium is 6.5% balow ths Prefiminary Basstine Pramium,
amployes contibution retsa shal be reduced by 0.5%. Ifan employsa's
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9 oonteibution recs fa 5% of kasa salauy, then by spplying the De-sssalator
i employse’s new contribution rate shall be 4.676%, Any decreags In
;:plnyeo contributions witl be effectiva the first Pay perled of the 2024

P year, ,

i ifthe profectsd blendsd premtum for the PPO In plan year 2022 sxoaada
manuwemmpmmm.maummmmmmmm
negatiations to address auch premium increasss,

ll, The AP| shall be caloulatod by (a) sublrauing the aggragata peroent of
swrons-the-hoard ualuyinmuuremlvndbympmemdmah
smployses au;mmd byatﬂﬂa' cantract, aaa & a

not compaunded, psroent by which
tha P pramium axceads the 2022 Basaiine Premiym.

k. [ftha Unbnmﬂmﬁhhmnndm'ﬂonphn design changes, or

other coat-anving meanunes that would Uoa tha APl to at loget & 0%

Incresse over the Praliminary Basaline Proamjum by the Beptembear 4

preveding the start of the 2022 plan year, then an Escalstor shall ba

appilad to smploysa contribution rates, The Escalator to be applied to

3 empioyen oontriouton rataa shal be the percentage by which ity AL
exoasds the Prellminary Barsline Premium, Any increase in simployes

contributions will bs mmmmmdmmgmym

v. Enagh subesqupnt plan years PPO Plan's premiim cost wil be
compared with previous year's PPO Plan's premium coat which wil|
oo mﬁ“w"?fmwt? m%ﬁmmmu eam:djpmmand
mathodo -} \ Lint,
cantributiona rates, evary year theraaitar,

) Health Baneflts Plan page G of §




SCHEDULE 24

NEW PPO PLAN NEWBER CONTRIBUTION RATES

EFFECTIVE 7/1/5040 )

b ANNUAL Single EE + Spouse Famlly Parent/Chiid
SALARY Xpry |SofpayEl Kpwy [dolpwyin ¥puy [§of peyR spwy 18 ofpayEE
contrib | contrib onpid | contvih ontih | contiib contih 1 cantrth
-_..’4..‘.‘.’..‘_...__#“__;.?__

440

[ 2008  H460 |

100K 480 |

| 200K {300 |

200 &~ S;80 |

- N

| 00K Swen

e

L ATEX SERD

PABE$0F3




BCHEDULE 28

NEW PPO PLAN MEMBER CONTRIBUTION RATES

__ EFFEUTIVE 7191008
ANNUAL Single EE + Spouse Family Parent/Child |
SALARY Npw [Sofpayl Npry 1Sofpaym %pxy (Sofpayie] | ¥pay

contyid | combib

5,758 19

-

sym s34 |

8 Ufm;!

BaANK
5.25%




Parent/Child
Mpay 15 ofpayEs

contrlh omttdh { contdb

Family
¥pay SotpwEE

sonirih

EFECTIVRE THRYS

EE + Spouse

~3 m.f :
II lll Il ll

ontrlh

%y | of puyin)

contrih

|

BSCHEDULE 2A
NEW FPO PLAN MEMBER CONTRIBUTION -RATES

Single

ARNUAL
SALARY

$117,

7,000

143,000
144,000
$145,000
4,00
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8OHEDULE 2B
HUO and HOHP - MEMBER CONTRISUTION RATES
EPFFECTIVN TH/sela
} SINGLE MEMBER/PARTNER
Nof %of
Annit] Base Salary Pramlem Annunl Bass Sulary Prembum
Under - 520000 480K Under - § 25000  3,50%
520000 - $24990 550 § 25000 - § 20999 450K
$25000 - S$20830  7s0% $§ 30,000 - § 348395 GOD%
$380,000 - $34888  10,00% § 95000 - $ 33589  7.00%
85000 - $3p800  1100% § 40000 - § 44989  B00M
$40000 - $44393  12.00% § 45000 - $ 49890 1000%
$45000 - $49890  JA.00% § 50000 - $ 54998 15004
$ 50000 - $H4958 2000 5 55000 - § 58808 17.008
S 55000 - $50800  23.00% § EDOO0 - 5 G499 21,008
$60,000 - $54939  27.00% § 65000 - § 699895 29,008
$65000 - $69993  20,60% § 0000 - 5 74983  2600%
$70000 - §$74939 32008 $ 75000 - $ 79889 27.00%
$75000 - $75998  H3.00% § BOD00 - 3 eabmy  29.00%
S$ 80,000 - 3P4999  34.00% § 85000 - § BE9989  30.00K
§$ 85000 - 589993 3400% $ 50000 - 5 84999  ANOON
$50000 - $54909  3400% § 95000 - § 99539 000K
$55000 - Over 35.00% § 100,000 - Over 25,00%
PARENT/CHILD FAMILY )
} % of 5% of
Al Base Sahry Pramium Annual Bass Satary Pramtum
Undsr - $a5000  B.50% Undar - § 25000 2.00%
$ 25000, - 529899  450% 5 BWooo - § 28989 400R
530000 - $34989  600% $ 80000 - § 24899  S.00%
$35000 - $39859  7.00% § 5000 - § 39990  G.00N
540,000 - $44538  pODK % 40000 - § 4385  7.00%
$ 45000 - $43539  10.00%" § 45000 - § 49809  9.00%
$ 30000 - $54850 15008 $ EDOOD ~ § 54999  1200%
S$55000 - 450939  17.00% § E5000 - § 59999  14.00%
60000 - $64999  21.00%- § 60000 - § 64898 17008
365000 - 569599  23.00% $ 65000 - § BYESI  10.00%
§70000 - $7458%  26.00% $ 000 - § 74980 2200%
§75000 - $70809  Z7.00% § 75000 - $ 70,980  23.00%
580,000 - $BANSD  25.00% 3 BOG0D - § B4 24.00%
585,000 - $EaSES  30.00% § 85000 - § 9999 1600
$ 00000 - $94390  3N00K S 90800 - § BASED  28,00%
$95000 - $99835  30.00% $ 95000 - § 89008 . 2900%
MRS - Over 55,005 d 100000 - § 104889  22.00% L
S 105000  § 108939  32,00% Lo
5 110,000  Over 35.00%
3 Note: All parcantages ra parcentage nf Premium, not salary,
|
!




SCHEDULE 2¢
TIERED NETWORH PLANS - MENMEER CONTRIBUTION RATES

EFFECTIVE 7M/2040
) ANNUAL Single | | EE +Spouse Family Parent/Child
SALARY X pay Bcl'mmﬂ % pay snf]myu& Kpey [4af poy i %pay [bofewyes
' tontrks | contrib | | cantriy | contd | | contrll | contrin
——'——-—m_ ]
150N |25 " saas
Emae= e =
1.09% 1500
L 15w | [ Zsw
Lacw 16  San | [ 1how - dne
208X LB5% 206% 19
[ | 2088 L.BE% 1
. _zame 1.55% $600
o T
2006 Stz | 2.95% :%
_’-’9“__%_ _z.m__% 2.25%
225% 33 _ | 25K
| 2% GRS
| 25N GEm |

4485 41,200
| _2.60% 1788
| 838%  Siem8 FET]
9.19% | B.90%  $1ru | | 2 721
BOX L6981 | oMM si7m | [ omaN 758
2108 TS0 YT )
B.10% 78 | | B 61w | | REEw %
——M S75% - 2063 BAAN
T 2% oo | [Tame s
o m o w e —
;] NEYS YT x
¥ 13 9 | | a7 2,12 2208
ALIBN A.50% e | 39K
4,18% 516 1 4508 27“ s’m' "_-m“"
415K 450 game0 BI% Mgg;
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SOHEOULE 20
TIERED NETWORK PLANS - MEMBER CONTRIBUTION HATES

N — _“EFFEO'I'IVE'II‘IWB . o
{ AnnuaL Single EE + Spouse Family Parent/Child
SALARY - ¥pw 130 pryE & ofpay £E
. e ] | e ¢ ctrere
i 7 e
= 5
93000 42
| =
| §2% 2
7 e
|8l
E!m!! :_ e
| . 32812
% . | §2a1
3 $a7n00 ‘ G
$238,000 423
000 | 528
L0460 1F
G300 5
i o
5000 e
-
_%lL
¢ 1,1]
$163,000
$162,000
| $104000
| 05000
107,000}




SCHEDULE 20
TIERED NETWORMN PLANS - REMBER CONTRIBITION RATHA
EFFEGTIVE THM2010

Single EE + Sppusa Family Parent/Child

wpny [Sotpaveef | wpey [sofpoym] | mpey [§otpeyee
contrib eontsth | comtrib sentrib | contrib

SALARY $pay |ScfoayEE
wontih | conith

LI R IR B IR R T g

88 2 i o o o L el
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RESGLUTION 2015-5t ESTARLISHING A NEW RO PLAN

SHBP POC Reanlution #2010-8

RESOLUTICHN GF THE STATE HEALTH BENPFAYS PROGRAM FLAN DESISN COMMITTRR BSTABLISHING A
NEW PPO PLAN & ALLOWING CERTAIN STATE AND LOCAL SOVENNMENT PISLIC EMPLDYESS ACCESS
TO THE FLAN

WHEREAS, pursunt to NJ,5.A. 52:14-17.28 st sag. the State Hoaith Banefitx Program {SHAD) providsy
hankth coveraga to giralifed srmploynes and retimes of the Stats and participwiing forst smplovers; md

WHEREAS, tha SHEP was snacted n 1961 for tha purpess of providing stfandabln, quatity heath care
chverage for publicemploywus on 8 cort-ifective basls; and

WHEREAS, all SHBP plny, with tha wxsaption of Madicare Advantage plars, are selfunded, which
mennx that the money paid it for baneThs comes directly from zn SHEP fund fundsd by Sixta
ppropeiations, participating loca! smpiovars, uid member premiuma and

WHARERS, tha SHEP Pian Dealgn Committes (SHBP PDC) mima to ancoursgs the uee of tr-natwork
memcmppnmmmmmbnMnmmummhmm
and Loeal Govemmant Group manmban us definad telew; snd

wumus.uunwwnphnddanhlﬂmhlhﬂuplmMdﬂnmﬂﬂpﬁnwﬂmm
to SHBP POC resolution #2018-3, .

NOW, THEREFORE, BE [T RESGLVEN

1 Amw??Ophndum!urhuﬂtmdhhMwub&ndmmmunuﬂhdlnlmmdh
1, wtteched hareto and Incorporsted hemin, shall be crestad effictive fuly 4, 2009, which shul] ba
vatisbla either through Horlson or Astna fthe "New PPO Phar’) s an adcitional plag option mvaktable to
Stata und hoal govemmant mmmﬂmummmmmumrmm

2, anhlnurhu!nnmmwhlhumphmrwuﬂnmmmklmjmmmm
purpasey of collactve negctintions shel, by virtue of tha Rasalution, ba recisieed o wrell kthe new
PG or hava plan eptions restrictud unkes the majlority repremmiative and public amplayer have sgresd
Lipa such § requiremant or nsstriction,

LR ?ﬁlSHBFFDthH\nDandPauhMMﬂunﬁhtnllhmqunumnwln
order to wvw the current vendars, Hortson and Astrm, offar the New PRO Blaty

4. Thisresolution shall take effact immadiatly.

My 20, 2018
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RESOLUTION 2045-5: ESTABLIZHING A NEW PPO PLAN

ey PROY
Horzon & Astan

i

1]

Ha

Hw

$10n
(Naw i cnly wltar 7iHM0)

9,320/ yi2.0840

000

Ha

Mersiar Faye ihe Differeros?

(] ]

Madical ContSharing

Cam

Cam

Roomn

It-Nrbuorks Gl niaranse balmom (IndividedPandly)

Ourk-of Nishwork Cht-ol- Proiort Maxdeneem

Cukakhehork ipatient Hospital Daductie

Pesazrizion Drog Copayments,

Brend

Myy 20, 2010
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RESDLUTION 2019-5; ESTARLISHING A NEW FPO PLAN

v Matk: Brand Mo
Mai Mu-Bourms Arersd > Momber Faya the Diferarios”
Pmaﬂmw Ool-okPoniort Masmem 1,008 100
¢ oo askuyiber & 3330 for el
Niweli fnoantive R 1

AN ather provieions of the PmphumhmmunlmmﬂihdInm.
=m{m}mamhﬁmmwmnmpmmmmhsm.
lmlmmmaumu.wmmmfnmmm=mmnmmm
mmmmmm m%wmtmnumm
'aunwmmumm;nmmﬁm durbin mcesl equismant, ambulance
trunspitstion, cxygan 2.8

B Altar dnductibla,

*Mumbers recsiving obetetticservices 8 ofuly 1, 2019 Wil ba relmbrwed at the rate of 195% of
CMS for duresien of care,
'Mmburmthnppuu&muheuptmnﬂkhdm#mmdlwmn
the brand wd the paneric drsg,

Starting with the RIWELL phnwhqmulmum

May 0, 2019




The State of New Jersey & Councll of New Jersey State College Locals, AFT, AFL-
CIO (State Colleges/Universities Unit)
Tentative Agreements

ARTICLE XX
COMPENSATION FOR OUTSIDE-FUNDED ACTIVITIES
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The State of New Jersey & Councll of New Jersey State College Locals, AFT, AFL.
CIO (State Colleges/Universities Unit)
Tentative Agreements

DATED: January?5,'2020 DATED: January.2Z.2020
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Staﬂe of New Jersey / Councll of New Jersey State College
Locals, AFT, AFL-CIO
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The State of New Jersey & Council of New Jersey State College Locals, AFT, AFL-
CIO (State Colleges/Universities Unit)
Tentative Agreements

ARTICLE XXI

SALARY AND FRINGE BENEFIT AGREEMENT
FOR JULY 1, 20192046 to JUNE 30, 20232019

Subject to the STATE Legislature enacting appropriations of funds for these specific
purposes, and consistent with SAC regulations applicable to these employees, the
STATE agrees to provide the following benefits effective at the time stated herein or, if
later, within a reasonable time after enactment of the appropriation.

A. There shall be a iwoone-and-three-quarter percent (24-#6%) across-the-board increase
applied to the current base salary of each employee covered by this Agreement effective
the first full pay period in Octoberduly 20192047 for twelve (12) month employees and
the first full pay period in OctoberSeptember 20192047 for ten (10) month employees.

B. There shall be a iwoene-and—a—half percent (23-58%) across-the-board increase
applied to the current base salary of each employee covered by this Agreement effective
the first full pay period in July 20202648 for twelve (12) month employees and the first full
pay period in September 20202048 for ten (10) month employees.

C. There shall be a two percent (2%) across-the-board increase applied to the current

base salary of each employee covered by this Agreement effective the first full pay period
in July 2021 for twelve (12) month employees and the first full pay period in September
2021 for ten (10) month employees.

D. There shall be a two percent (2%) across-the-board increase applied to the current
base salary of each employee covered by this Agreement effective the first full pay period

in April 2022 for twelve (12) month employees and the first full pay period in June 2022 for
ten (10) month employees.

EG. The salary schedule shall be adjusted as set forth in Appendix V to incorporate these
increases for each step of each salary range. Each employee shall receive the increases
by remaining at the step in the range occupied prior to the adjustments.

ED. Normal increments shall be paid to all employees eligible for such increments
according to the terms of this Agreement and increments shall continue to be paid to
eligible employees on their anniversary dates after the expiration of this Agreement.

Employees who have been at the eleventh step of the same range for fifty-two (52) pay
periods or longer shall be ellglble for movement to the twelfth step |f warranted by
performance Mo g aced—a o
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The State of New Jersey & Council of New Jersey State College Locals, AFT, AFL-
CIO (State Colleges/Universities Unit)
Tentative Agreements

G. Lump-Sum Payments
1 Emplovees, covered by this Agreement, who have completed at least 24

months at the top step in their current title/range on or before October 1, 2021 and who

remain in that same title/range as of October 1, 2021 shall receive a $750 lump-sum

payment. In addition, collective negotiations employees who have completed at least

36 months of service at the top step in that same title/range as of October 1, 2021 shall
receive an additional $250 lump-sum payment. Part-time employees, if any, shall be
eligible for a pro rata lump-sum payment. The aforementioned lump-sum payments

shall not be included in base salary.
2. Employees, covered by this Agreement, who have completed at least 24

months at the top step in their current title/range on or before October 1, 2022 and who
remain in that same title/range as of October 1, 2022 shall receive a $750 lump-sum
payment. Part-time employees, if any, shall be eligible for a pro rata lump-sum
payment. The aforementioned lump-sum payment shall not be included in base salary.

HE. 1. The Career Development Program shall be funded by each College/University
at the rate of $60 per full-time unit member for each fiscal year of this Agreement.

2. Locally negotiated or accepted procedures shall be followed in the
implementation of the Career Development program. To the extent that a
College/University has a locally negotiated or accepted procedure, those procedures
shall remain in full force and effect until such time as a change is negotiated. If no
locally negotiated agreement is reached then changes, if any, shall be made in
accordance with the New Jersey Employer-Employee Relations Act and its governing
regulations. If no locally negotiated or accepted procedure exists pursuant to 18A:60-10,
the local Union and the College/University shall negotiate a procedure for the Career
Development program in accordance with the New Jersey Employer-Employee
Relations Actand its governing regulations.

3. If after all grants in a given award cycle have been decided and there are
monies left over from the Career Development, those monies shall be transferred to the
Tuition Reimbursement program.

4. Nothing herein shall prevent a College/University from funding this program at a
greater rate than prescribed above.

IE. Each employee shall receive the annual salary for the employee's range and step
set forth in the salary schedules in Appendix V. Part-time employees shall be
compensated in direct proportion to the percent of full-time workload except as provided



The State of New Jersey & Council of New Jersey State College Locals, AFT, AFL.-
CIO (State Colleges/Universities Unit)

Tentative Agreements

in Articles XI.L, XI.N, XVI.J, and XVIL.I, and will receive proportional increments.

JGB. 1. The salary ranges for the 10-month faculty titles listed below will be as follows:

Instructor Ranges 18, 20 and 21

Assistant Professor Ranges 22, 24, 25 and X
Associate Professor Ranges 26, 28, 29 and X
Full Professor Ranges 30, 32, 33 and X

The salary ranges for the 12-month faculty titles listed below will be as follows:

Instructor _ Ranges 21, 22 and 23
Assistant Professor Ranges 25, 27, 28 and X
Associate Professor Ranges 29, 31,32 and X
Full Professor Ranges 33, 35 and X

“X" means a position that has no salary range. The salary for each faculty person
in any academic rank in an "X" range position shall be set in the same manner as is
currently done for the “X" range Full Professor academic rank.

2. The College/University may, at its discretion, hire faculty at any step of any salary
range associated with any academic rank. Faculty hired, through the established faculty
hiring process at each College/University, in the “X'-range shall not exceed tenfive
(105%) percent of the regular full-time faculty lines at the College/University. Each
College/University shall furnish the UNION with a list of any faculty members hired in the
“X'-range on an annual basis.

3. A faculty member who is hired at the “X” range (a salary which is beyond the
highest range and step in that academic rank) shall be informed in the appointment letter
that he/she shall receive enly-the across-the-board increases applicable to members of
the pegotiations bargairing unit in each year of the Agreement_and, at the discretion of
the University, may, in_addition, receive a salary increase up to the amount of the

average increment available to other members of the negotiations unit at during-the
term-in-which-he/she-helds the same academic rank.

4. a. The College/University may, at its discretion, increase the salary of any faculty
member to any step of any range, including the “X" range, associated with his/her
academic rank in response to a bona fide offer of employment or when it believes a bona
fide offer of employment could be imminent because of recent achievements and/or
other factors.

b. The College/University may, at its discretion, increase the salary of any
professional staff employee to any step of any range or librarian to any step of any range
associated with his/her concurrent academic rank in response to a bona fide offer of
employment or when it believes a bona fide offer of employment could be imminent
because of recent achievements and/or other factors.
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c. In any case when the College/University increases the salary of any
employee as provided in 4a and b above, the administration shall provide written notice
of the same to the UNION,

d. A faculty member in the "X" range who is promoted, through established
promotional process at each College/University, shall receive at least a five (5%)
percent increase and may be placed on step in the new title, provided that the step is
the one closest to but not less than five (5%) percent.

5. There shall be a Range Adjustment Program at each College/University where
full-time faculty are employed. Full-time faculty members who meet or exceed the merit-
based criteria established for range adjustments are eligible to be considered for and may
apply for a range adjustment within rank. The merit-based criteria will be established by
the College/University and published for the understanding of affected employees. The
procedures for consideration will be negotiated between the College/University and the
Local UNION. The procedures for consideration utilized in the College/University, if
universally applicable, or in a division, department or similar unit in which the faculty
member is employed, shall be fairly and equitably applied to all applicants and
nominees.

6. Article VII of the Agreement shall apply to range adjustments under the same
terms and limitations as such Article applies to faculty promotions.

KH. Where funds, funding obligations, leaves, or other benefits to employees are
allocated among the Colleges/Universities pursuant to this Agreement, the
College/University presidents shall designate an individual to calculate the specific
figures for each College/University. In making the calculation, said individual shall strictly
adhere to the terms of this Agreement concerning such allocation. After consulting with
the UNION, and prior to the distribution of any money to individuals, the designee shall
inform each College/University and the UNION of the specific figures for that
College/University.

LL The parties to the Agreement understand that the public services provided to the
citizenry of the STATE of New Jersey require a continuing cooperative effort, particularly
during any period of severe fiscal constraints. They hereby pledge themselves to achieve
the highest level of services by jointly endorsing a concept of intensive productivity
improvements, which may assist in realizing that objective.

DATED: January 22020 DATED: January 22.2020
Ut O CoaclZ. e Dlfrsay—
Statg of New Jersey Council of New Jersey State College

Locals, AFT, AFL-CIO
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ARTICLE XXIV
VACATION - SICK LEAVE
L2
D. Spaclal Sick Leave

if an employee Is medically unable to work full time, but is capable of working a
reduced load, the employee may be permitted to work at such reduced load, recelve full
pay, and use pro rated eamed slck leave to make up the difference between the reduced
workdoad and the regular full-time workioad. Eamed eick leavé used In this manner shallbe
deemed Speclal Sick Leave, The President or his/her designes may require appropriate
meadical documentation that the employee can work part time but not full time. Additionally,
the President or his/her designee may consider operational neads In deciding whether
the employes work on a part-time basls, and or whether the emplovee
1S s i 1€ IS0 |ERELEH LY i e &

LA 22

DATED: 2lie |9 DATED: /222020

A e
of New Jersay J {.!o::ﬁl foT State College
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ARTICLE XXVI
LEAVES OF ABSENCE

LA A

DATED: January ** 2020 DATED: January 222020

Locals, AFT, AFL-CIO

TR o P 2
State of New Jersey db Councll of Néw Jersey State College
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ARTICLE Xx)Vill
TUITION REIMBURSEMENT

A. Employees enrolled in a terminal degree program related to their areas of teaching or
work as approved by the Presldent of the College/University may receive tuition
relmbursement at a rate of $175$460 per credit or the actual tultion, whichever Is less,
during the term of thisAgreement.

LR 2

DATED: January 272020

(/U«m’Md(ﬂu\ {/:: %wvr'

sm[}h of New Jersey Councll of New Jersey State College
/ Locals, AFT, AFL-CIO
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State Proposal 7

July 10, 2018

ARTICLE XXIX
PERSONNEL FILES

E. An employee shall be given the opportunily to review the contents of his or her
personnel file upon requesispplication_al & muluslly agreed upon time. The employee
shall have the opportunity to acknowledge that any item has been read by signing the
file copy. Such signature would not necessarlly Indicate agreement with its content nor
wifi the absence of such signature be consirued to necessamly Indicate that the
smployes had not recelved or read any ltem In the personnel file.

wd

J. Materials may be remaved from en employee's pereonnel file upon mutual agresment
nfiho smplnyaa and lha Pmsldant o’f tha collegelUn[vamliy or hle ur her deelgnaa. r

DATED: % (ie//c, DATED: /~22-202.0

#M&‘%——\ _%—
of New .Jerssy Councill of Jerasy State Coll
Locals, AFT, AFL-CIO -
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ARTICLE XXXl
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D. This Artlcle does not apply to Thomas Edison State University.

DATED: January 2%, 2020

DATED: JanuaryZ.2, 2020

9 f\/ -
Upree OLeccbsi e Ly
Statﬁa of New Jersey d Councll of New Jereey State College
Locals, AFT, AFL-CIO
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ARTICLE XO(XIV
ONLINE COURSES
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#: This Article does not apply to Thomas Edison State Univarsity.

DATED: January%; 2020 DATED: January 2.2.2020
{\_/ ~

Councll of Néw Jersey sﬁata College
Locals, AFT, AFL-CIO

of New Jersay
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ARTICLE XLIl
NEGOTIATION PROCEDURES
A. New Agreement

1. The partles agree io enter Into collective negotiations conceming a
successor agreement to become effective on or after July 1, 20232048 subject to the
provislons set forth In Article XLIII, Duration and Terminatlon.

2. Such collective negotiations shall commence no later than October 1,
20222048, unless an altemative date Is mutually agreed upon, and shall be concluded

by February 1, 20232046, Iif possible.

B. The parlles agrea to negotiate in good falth on all matters properly presented for
negotiation.

DATED: January ->'2020 DATED: January 2.2 2020
d'\-/ <
o AR (A e | oot Dl i
State@f New Jersey Councll of New Jersey State College

Locals, AFT, AFL-CIO




13

The State of New Jersey & Councli of New Jersey State College Locals, AFT, AFL-
ClO (State Collsges/Universities Unit)

Tentative Agresments
ARTICLE XLl
DURATION AND TERMINATION
This Agreement shall remain In full force and effect from July 1, 20192046 untll

June 30, 20232040. The Agreement shall automatically be renewed from year to year
thereafter, unless either party shall give the other party written notice of its deslire to
terminate, modify or amend this Agreement. Such notice shall be given the other party
In writing by facsimile and/or email no later than October 1, 20222048 or October 1 of
any succeeding year for which this Agreement Is automatically renewsd. Any notice
transmitted pursuant to this provision shall be sent to the STATE addressed to “Director,
Office of Employee Relations, CN-228, Trenton New Jersey, 08625" and the UNION
addressed to “President, Council of New Jersey State College Locals, AFT, AFL-CIO,
1432 Morris Avenue, Unlon, New Jersey 07083."

DATED: January 25’2020 DATED: January.Z.Z 2020
5" -
(g T e DD Cécciﬁe/\ c/ A

srﬂm of New Jersey Council of New Jersey State College
Locals, AFT, AFL-CIO
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APPENDIX |

- MULTI-YEAR APPOINTMENTS
FOR FULL-TIME PROFESSIONAL STAFF

ARTICLE I: CONTRACTS FOR FULL-TIME PROFESSIONAL STAFF (NON-
FACULTY)

LA B

F. Review/Notiflcation Timetable

By October 1 of each year, the President of the College/University, In
consultation with the Local UNION, shall establish and publish the schedule of times for
the Initiation/completion of the baslc steps In the review and evaluation of professional
staff eligible for multl-year appoliniment or reappointment contracts. Such schedule shall
not violate any provision of the Agreement.

Eligible professional staff members must be nofified by the Presldent no later
than February 1Peeember24 in thelr fifth year of service of their reappointment or non-
reappointment fo a contract of three (3) fiscal years in length.

e R

DATED: January 22020 DATED: January2Z, 2020

Locals, AFT, AFL-CIO

Clomres Ot 0 ey
31756 of New Jersey / Councll of Néw Jersey State College
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LETTER OF AGREEMENT IX
TUITION WAIVER FOR DEPENDENT CHILDREN, SPOUSES AND PARTIES TO A
CIVIL UNION

A. The dependent children, spouse, or party to a civil unlon with a unit employes-whe

has-been employed by the College/University for three (3)five-{5) years shall be ellgible
for a tuition waiver program at the College/University where the unit member Is

employed provided:

1. The student fulfills the academic and administrative requirements for
admissions.

2.  Eligibility

a.  Student must be a dependent child of the employee based upon
IRS definitions, or a spouse of the employee, or a party to a chvil unlon with the
employee as defined by NJSA 37:1-20 et al.

b.  Student must apply for all avallable Federal and State grants and/or
scholarships by submitting the FAFSA from each year. For students who recsive financial
ald, the grants and scholarships (gift ald) will be applied to tultion first. Private grants
recelved and earmarked for “tuition only” also will be applled to tuition first. The
College/University shall waive at least §046% of tuition not covered by the scholarships
or grants.

¢.  Students must be matriculated, studying for thelr first baccalaureate
degree and must remain In good academic standing In accordance with the
College/Universityregulations.

d.  Ifan employee dles while employed in an eligible position, and if his
or her dependent child was admitted or enrolled under the program at the time of the
employee's death, he or she shall be eligible for the program until completion of the first
baccalaureate degree. All policies and restrictions otherwise applicable to this tuition
walver will apply.

e.  This program shall not affect existing locally negotiated dependent
tultion program agreements, except to the extent the local agreement does not meet the
minimum standards set forth [n this 1

3 ' Benefits

Students shall recelve at least 8046% tuition waiver in a program leading to
the first baccalaureate degres up to the number of credits required by the degree program
forgraduation,
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DATED: January 2272020 DATED: January2.2, 2020

: e 5
Uvrne O 11 s
Stﬁa of New Jersey Councll of New Jersey State Collage

Locals, AFT, AFL-CIO
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LETTER OF AGREEMENT XIV

NON-TENURED TRACK TEACHING POSITIONS
A. Definitions

The title of “Non-Tenured Track Teaching Position (hereinafter referred to as NTTP)
encompasses all existing titles of Lecturer, Senior Lecturer. Clinical S ecialist

Instructional Specialist and any other non-tenured track teaching position created by a
College/University, if appropriate.

B. Limitations

The total number of NTTPs appointed shall not exceed thirty five percent (35%) of the
regular tenure-track faculty lines at a College/University. Each College/University shall

furnish the UNION with a list of any negotiations unit members a ointed pursuant to

this Letter of Agreement no later than October 15 of each academic year.
As of July 1, 2019, institutions where the total number of NTTPs exceed thirty five

percent (35%) of the reqular tenure-track faculty lines shall not be required to reduce
the number of NTTP faculty. However, no new NTTP appointments shall be made until
existing NTTP falls below the thirty five percent (35%) limit.

C. Compensation for NTTPs
1. For ten (10) month NTTPs: the minimum salary shall be no less than

$50,000.00. This minimum salary will not apply to any NTTP currently working under an

individual contract.

2. For twelve (12) month NTTPs: the minimum salary shall be no less than

$57,000.00. This minimum salary will not apply to any NTTP currently working under an

individual contract.

e

3. During the term of the collective negotiations agreement, in the event that an

NTTP is, on or after July 1, 2020, retained on a multi-year contract or is rehired for the

immediately succeeding year (either on a single-vear or multi-vear contract), the NTTP
shall receive the across-the-board increase for applicable fiscal year(s).

a. NTTPs currently working under a multi-year individual contract will
receive the two (2) percent across-the-board salary increase on July 1, 2020, but
the minimum salaries will not apply to them until their individual contract term has

expired.

b. Effective July 1, 2020, NTTPs who are rehired for the immediately
succeeding year (either on a single-year or multi-year contract) and who are not

making the minimum salary will receive the two (2) percent across-the-board
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salary increase or have their salary raised to the minimum salary, whichever is
dgreater.

c. The across-the-board increase will not be stacked with any locally

negotiated increase or any increase provided for under an individual contract

including, but not limited to, steps and/or COLA increases). In such
circumstances, the NTTP shall be entitled to the greater of the across-the-board

increase provided for herein or any locally negotiated increaselincrease under his

or her individual contract.

4. Nothing herein shall limit a College/University from employing NTTP for any

other duration (e.q., nine (9) month NTTP positions), except that pro-rated salaries shall
be based on a ten (10) month annual salary.

5. Except as specifically set forth herein, this Letter of Agreement shall not apply
to any NTTP who is already working under an existing individual contract.

D. The following Articles of the State-Union Agreement shalll apply to NTTPs so long as
the individual NTTP meets all eligibility requirements under each enumerated provision:

Article V-Academic Freedom

Article VI-Dues Deduction
Article XIX—Health Benefits

Article XXill-Travel Reimbursement, when travel is required by the
College/University

Article XXIV-Sick Leave A& C

Article XXV-Holidays*
Article XXIX-Personnel Files

Letter of Agreement I\V-Health Benefits in Retirement
Letter of Agreement XI-Pension

*NTTPs will not be eligible for an alternate day off in the event they are required to work
on a legal holiday or on a holiday declared by the Governor.

Additional Articles of the State-Union Agreement may be applied in whole or in part to
NTTPs through Local negotiations.

E. The STATE and the UNION agree that the provisions of this Letter of A reement
shall apply equally to all negotiations unit members employed as NTTP. The STATE
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and the UNION agree that there shall be no intimidation, interference, or discrimination
because of age, sex, sexual orientation, marital status, familial status, race, color,
creed, national origin, disability. physical handicap, or political activity, private conduct
or union activity, which is permissible under law and which does not interfere with an
NTTP employee’s employment obligation or because of their liability for service in the

Armed Forces of the United States.

F. Local Agreements

Subject to the parameters set forth herein, all terms and conditions of employment

regarding NTTPs shall be Locally negotiated in accordance with the New Jersey

Employer-Employee Relations Act and its governing regulations, provided that (a) no
College/University shall impose any negotiable terms or conditions of employment upon

a Local union without exhausting PERC'’s impasse procedures (N.J.A.C. 19:12-1.1) and
(b) such agreement regarding terms and conditions of employment, once negotiated or

imposed pursuant to this Letter of Agreement shall be enforceable through binding
arbitration and subject to the provisions under Article VII.

This Letter of Agreement shall not apply to employees at Thomas Edison State
University.

DATED: January )¢5 2020 DATED: January 22-2020
oe— N ~
Worroe O Cale el g C
Staté of New Jersey Council of New Jersey State College

Locals, AFT, AFL-CIO
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